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There are changes being implemented for the plan year starting July 1, 2015.  Be-
low is a brief summary of those changes.  Please refer to the open enrollment guide 
for more information.  (Note: Benefits offered may vary by member.) 

Identification cards.  New identification cards will be issued for medical, prescription drug, and 
dental coverage prior to the new plan year.  Please do not destroy your current ID cards until you 
have received a new set. 

New $5,000 High Deductible Health Plan (HDHP).  You will now have a third HDHP choice with a 
larger deductible and lower premium cost. 

Health Savings Account (HSA) contribution increase.  The IRS has increased the HSA contribu-
tions for 2015–2016 to $3,350 (individual) and $6,650 (family). 

AmeriBen Medical Management replacing American Health Group.  Claims and pre-certifications will now be processed through 
AmeriBen. 

Reliance Standard Life Insurance (RSLI) replacing Lincoln Financial Group.  Life and AD&D insurance will now be covered by RSLI.  
During this open enrollment period, you may elect up to the guaranteed issue amount, even if you did not do so during your initial enroll-
ment in APEHP. 

Out-of-network coinsurance.  The out-of-network coinsurance for all plans will change to 50% coinsurance. 

Out-of-pocket maximum.  There are no longer out-of-pocket maximums for out-of-network services. 

Preauthorization requirements for some medications.  Preauthorization will be required for compound and unit cost drugs costing more 
than $300.  Individuals currently receiving a compound or unit cost prescription through the plan are exempt from this requirement. 

Medication therapy management.  This will be required for certain individuals, to be determined by the plan.  

Having trouble making an important, emotionally fraught decision? 

Just dim the lights and the answer 
may come to you. 
New research shows that bright lights may cause us to experience emotions more in-
tensely and dim ones can help us evaluate issues more rationally.  During the study, 
male participants rated a wide variety of things under different lighting conditions.  Those 
in bright spaces had stronger opinions on everything.  The researchers reported: “In the 
brighter room, participants wanted spicier chicken wing sauce, thought the fictional char-
acter was more aggressive, found women more attractive, felt better about positive 
words, and worse about negative words.”  The experts suspect that the effect may stem 
from light being perceived as heat, and the amplifying effect heat has on our emotions.  
If you notice this technique helps you think more calmly and clearly, consider installing 
inexpensive dimmers in your home office, bedroom, or wherever you do most of your 
decision making. (Courtesy ClevendWellnessClinic.com) 



MEMBER DATE LOCATION TIME 

Verde Valley Fire District 4/16/15 2700 E. Godard Road, Cottonwood 10:00–11:00 AM 

City of Cottonwood 4/16/15 150 S. 6th Street, Cottonwood 12:30–2:00 PM 

Clarkdale–Jerome SD 4/16/15 1615 Main Street, Clarkdale 2:30–4:00 PM 

City of Sedona 4/21/15 102 Roadrunner Drive, Sedona 9:30–11:00 AM 

Town of Camp Verde 4/21/15 435 S. Main Street #206/207, Camp Verde 1:00–2:30 PM 

Camp Verde FD 4/21/15 435 S. Main Street #206/207, Camp Verde 1:00–2:30 PM 

Montezuma–Rimrock FD 4/21/15 435 S. Main Street #206/207, Camp Verde 1:00–2:30 PM 

Town of Payson 4/22/15 303 N. Beeline Highway, Payson 9:30–11:00 AM 

Town of Fountain Hills 4/22/15 16705 E. Avenue of the Fountains, Fountain Hills 1:00–1:45 PM 

Sedona–Oak Creek SD 4/29/15 995 Upper Red Rock Loop Road, Sedona 9:30–10:30 AM 

 4/29/15 570 Posse Ground Road, Sedona 11:00 AM–12:00 PM 

 4/29/15 25 W. Saddlehorn Road, Sedona 2:30–3:30 PM 

Clarkdale FD 5/4/15 895 First South Street, Clarkdale 8:00–9:00 AM 

Town of Clarkdale 5/4/15 890 Main Street, Clarkdale 9:30–10:30 AM 

Town of Jerome 5/4/15 600 Clark Street, Jerome 11:00 AM–12:00 PM 

Town of Pinetop–Lakeside 5/11/15 1360 N. Niels Hansen Lane, Lakeside 
9:30–10:30 AM;                           
10:45–11:45 AM 

Town of Paradise Valley 5/18/15 6401 E. Lincoln Drive, Paradise Valley 10:00–11:30 AM 

Pima County JTED 5/27/15 2855 W. Master Pieces Drive, Tucson 2:00–5:00 PM 

 5/28/15 8727 E. 22nd Street, Tucson 8:30–11:30 AM 

Not hosting a meeting?                                           

Missed a meeting or unable to attend?  

No problem! 

An open enrollment video has been posted on the APEHP website for 
those not hosting or unable to attend an in-person open enrollment 
meeting.  Click or visit http://www.apehp.org to watch the video. 

The video provides information that will be presented at open          
enrollment meetings.  Please be advised that the information dis-
cussed includes benefits that may not apply to all members.  

Note: Employees can attend a meeting at a different location if there 
are none available in their area.  Please notify APEHP if anyone will 
be attending a meeting at a different location. 
 
If you have questions regarding your open enrollment meeting or the 
enrollment process, please contact Kristen Short at 800.718.8328. 

http://www.apehp.org


Arizona Public Employers Health Pool 

333 East Osborn Road, Suite 300 

Phoenix, Arizona 85012 

800.718.8328 

www.apehp.org 

WOULD YOU LIKE 
TO WIN $50? 

Simply answer the questions  
below and submit your  
response before Friday,  

June 19, 2015 to: 
 

APEHP 

333 E. Osborn Road, Suite 300 

Phoenix, AZ 85012 

(or fax to 602.222.3878) 

Answer all the questions correctly, 
and you will be entered into the  

drawing.   
 

GOOD LUCK! 

 

1. Do you work best in bright light 

or dim light? 

      

      

 

2. Name one of the changes being 

implemented for the plan starting 

July 1. 

      

      

 

3. If you missed a scheduled open 

enrollment meeting, did you 

watch the online video? 

      

      

 

Your Contact Information 

 

Name:     

 

Phone:     

 

Address:     

 

City/ZIP:     

 

Employer:    

 “A man’s work is from sun to sun, but a moth-
er’s work is never done.” 

Last word 

Comic relief 

Author unknown 

If the doctor, hospital, or health care facility 
you visit is part of the Blue Cross Blue Shield 
of Arizona PPO network, you'll receive a dis-
counted rate.  But if you go out-of-network for 
health care, it can be a lot more expensive. 
 
Here's an example. 
 

Say you go to a doctor that's in-network, 
and the total charge is $250.  A discount of 
$75 is applied to that amount for our nego-
tiated rate with the provider, which brings 
the bill down to $175.  APEHP will process 
the claim to allow it to cover $140 (80% 
coinsurance) of the discounted total.  This 
is after the deductible is met.  You will only 
be required to pay the provider the bal-
ance, which is $35 (20% coinsurance). 
 
Now let's say you go to an out-of-network 
doctor.  APEHP still processes the claim at 
the discounted rate of $140.  However, you 
could be responsible for the remaining bal-
ance of the invoice, which is $110.  This is 
called balance billing. 

 
Going out of network could mean you'll have 
to pay a larger percentage of the cost, or pay 
the total cost, depending on your particular 
plan.  You may also pay a higher coinsurance 
percentage and have higher annual coinsur-
ance and out-of-pocket maximums. 
 
Here’s the bottom line: To get the most out 
of your health insurance plan, it’s best to 
make sure your doctor or hospital is in the 
network.  

In Network or  

Out of Network? 

Vegetable Lasagna 

Try this layered mass of goodness.  Find 
other healthy recipes here:  
http://goo.gl/h263jf. 

Quick Reminder! 
Voluntary Life Plan 

For those employees who 
have a spouse currently par-
ticipating in the voluntary life 
plan, please remember that 
coverage ends on the day the 
spouse turns 70. 

Get the most out of 

your vision benefit 
Vision Service 
Plan (VSP) is 
pleased to pre-
sent an informa-
tional webinar on 
how your em-
ployees can 
maximize the 
value from their 
vision plan to 
help improve employee satisfaction 
and productivity, while lowering their 
healthcare costs.  
 
Webinar link:  
https://vimeo.com/124991914 

http://goo.gl/h263jf
https://vimeo.com/124991914

