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When are changes allowed mid-year?
Benefit plans are administered on a “policy year basis”—from
July 1 through June 30 of each year. This means that the
elections you made during annual open enrollment are effective from July 1, 2017 through June 30, 2018.
Because some of the benefits you elect are offered on a pretax basis, the Internal Revenue Service (IRS) does not allow
changes to these benefit elections outside of the annual open
enrollment period—unless you have a qualified mid-year
“change in status event.” This includes such things as:




















a marriage, divorce, legal separation, or annulment;
the birth, adoption, placement for adoption, or legal
guardianship of a child;
a change in spouse’s employment, or involuntary loss of
health coverage (other than coverage under the Medicare
or Medicaid programs) under another employer’s plan;
loss of coverage due to the exhaustion of another employer’s COBRA benefits, provided you were paying premiums
on a timely basis;
the death of a dependent;
cessation of a dependent child’s qualification as an eligible dependent;
a change in your or your spouse’s position or work schedule that impacts eligibility for health coverage;
cessation of employer contributions for benefits (this is
true even if you or your eligible dependent continues to
receive coverage under the prior plan, and to pay the
amounts previously paid by the employer);
geographic change, such that you or your eligible dependent who was enrolled in an HMO no longer lives or works
in that HMO’s service area, and no other benefit option is
available to you or your eligible dependent;
the plan no longer offering benefits to a class of individuals that includes you or your eligible dependent(s);
termination of your or your dependent’s Medicaid or Children’s Health Insurance Program (CHIP) coverage as a
result of loss of eligibility (you must contact your Human
Resources Department within 60 days of termination);
your or your dependent’s becoming ineligible for a premium assistance subsidy under Medicaid or CHIP (you must
contact your Human Resources Department within 60
days of determination of subsidy eligibility); and
a court or administrative order.
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